
Employment Opportunity 
The Stoney Point Fire Department is accepting applications from 

December 10, 2021 until January 14, 2022 at 5 PM  

For three (3) positions of full time Firefighter/EMT with a starting salary of                     
$36,600 Employment Start date:  February 1, 2022 or sooner  

We are seeking three (3) inspired and highly motivated individuals to fill three (3) Firefighter-EMT 
positions.  Interested applicants should meet the MINIMUM requirements listed at the time of application.     

Stoney Point is a full service combination Fire, Rescue and EMS Internationally Accredited 
organization responding to over 1500 incidents annually within the City of Fayetteville, Hope Mills, 
Cumberland and surrounding counties. The Fire Chief along with a Deputy Fire Chief, two Assistant 
Chiefs and a Division Chief oversee the day to day operations pursuant to the policies and directives 
adopted by the Board of Directors.   
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FIREFIGHTER-EMT 
FLSA STATUS: Full Time, Non-Exempt 
Position Overview 

The purpose of the Firefighter-EMT positions is to protect lives and property within our response area 
and surrounding region as dispatched.  The position is responsible for providing fire suppression, 
rescue, emergency medical and any other duty necessary to respond to emergencies as well as non-
emergency requirements.  The firefighter-EMT will be assigned to a rotating 24 hour shift led by a 
Captain and Lieutenant working out of either of the two (2) Stoney Point Fire Protection Facilities.   

The Firefighter-EMT will also be responsible for essential firefighter duties dealing with emergency 
incident response, equipment and station maintenance, fire hydrant maintenance, pre-incident 
surveys, fire hose testing, and participate in required training evolutions, physical fitness and related 
fire prevention and public Fire Life Safety Education programs, and any other duties as directed by the 
officers and Fire Chief.  



FIREFIGHTER-EMT  
FLSA Status: Full time, Non-Exempt 

MINIMUM JOB REQUIREMENT 

The minimum requirements for the position of Firefighter-EMT are: 
1. 18 Years old and possess a High School Diploma or GED
2. NCDOI or IFSAC Firefighter Level II
3. NCDOI or IFSAC Hazardous Material Responder Level I
4. North Carolina OEMS Emergency Medical Technician or active National

Registry EMT.
5. FEMA NIMS/ICS 100, 200, 700 and 800
6. Acceptable Driving Record with a Valid “Class C” Driver’s License required

with the ability to obtain a Class “B” Driver’s License within a given time
frame.

7. North Carolina Emergency Vehicle Driver Certification preferred or must be
obtained within one year from date of hire.

8. Child Passenger Safety Seat Technician Certification preferred or must be
obtained within one year from date of hire.

9. Hepatitis “B” Vaccination
10. Ability to wear essential Firefighter Personal Protective Gear



FIREFIGHTER-EMT  
FLSA STATUS – Full-Time, Non-Exempt 

Employment Opportunity 

Documentation of certification must be submitted with the application.  
Applicants must provide a N.C. DMV driving history report, current criminal 
background check from the county of residence, and proof that an ID Federal 
Identity History Summary Check (IdHSC) has been applied for.  A federal 
Identity History Summary Check may be obtained from: 

https://www.fbi.gov/services/cjis 

Applicants must be willing to undergo a drug screen, hepatitis series 
vaccinations and an NFPA 1582 firefighter medical assessment provided by 
the Fire Department. 

Applicants will also be expected to participate in physical agility tests, and 
oral interviews.  

The Stoney Point Fire Department Inc. is an equal opportunity employer and will not deny job 
opportunities or benefits on the basis of sex, race, creed, national origin, religious persuasion, 
marital status, political beliefs, sexual orientation, or disability that does not prohibit the 
performance of the essential job functions, nor will anyone receive special treatment for those 
reasons.  

https://www.fbi.gov/services/cjis


FIREFIGHTER-EMT 
FLSA STATUS – Full-Time, Non-Exempt 

Employment Opportunity 

The Firefighter-EMT positions will open on December 10, 2021 and will close 
January 14, 2022 at 5 PM.  Applications may be obtained via our website at 
https://www.stoneypointfirerescue.com/ under the membership category or 
picked up in person at Station 13 located at 7221 Stoney Point Road, 
Fayetteville, North Carolina 28306 

Please mail your sealed confidential resume and completed Stoney Point 
application to the Stoney Point Fire Department Inc. ATTN:  Fire Chief Johnson 
Sr., or HR Director, 7221 Stoney Point Road, Fayetteville, North Carolina 
28306.  If you need additional information, please call (910) 424-0694 
Extension (Press 6)  

The annual base pay for the listed positions is $ 36,600 (annual base pay does 
not include any time worked beyond normally scheduled shifts and holiday 
pay)  

The Stoney Point Fire Department Inc., offers a competitive benefits package 
to include a 401k retirement program with up to a 5% employer match, 
employer paid health insurance, and a personal retention program that 
awards years of service.   

https://www.stoneypointfirerescue.com/



